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Interpersonal Encounters and the Toxic Triangle

The text came from an unrecognizable phone number and displayed these words: Please tell me that God cares, 
that He has not abandoned me! I don’t know how I’m going to go on with life!

My immediate concern was for the physical safety of the person, so I prayerfully redialed the phone number not 
knowing who or what to expect. It was a ministry leader who was in deep despair over being abandoned by a 
trusted friend. This person was so distraught that he was wrestling with the idea that his life and ministry might 
not be worth preserving.

As a counselor specializing in working with ministry leaders, I’ve had the opportunity to work with thousands 
of faith leaders in all kinds of ministry settings all over the world. Some of the most painful situations for me 
involve leaders who have been physically tortured for their faith.

Jonathan ministered in an area of the world where Christians were hunted down and tortured. As a young min-
istry worker, Jonathan had spent several years in prison for his faith. He viewed this experience as part of the 
price he had to pay to serve Christ in his part of the African continent. Just when he thought things could get no 
worse, his second detention was brutal beyond imagination.

Jonathan was chained and staked out completely naked in the courtyard of the prison in the hot African sun. It 
was a torture technique referred to as the “slow burn.” In an attempt to extract information, Jonathan lay ex-
posed for days to the scorching sun and dehydrating heat. Every part of his naked body was severely sunburned. 
On other occasions, Jonathan had his flesh pulled from his body with pliers to extract information about the 
house church he served.

When I first met Jonathan, his entire body was covered with scars. During our time of counseling, I asked Jon-
athan, “Of all the burdens you’ve had to bear, what was the most difficult?” His answer surprised me. He re-
plied, “The betrayal of a friend.” This friend, a former member of the house church, had disclosed the church’s 
location. He left the fellowship of the house church never to return. Though efforts were made by Jonathan to 
reconnect, the former member declined to do so.

Among all the types of pain we experience as human beings, relationship-based pain is among the most difficult 
for humans to endure.

Rejection, abandonment, and unresolved conflict that separates people have the capacity to generate one of the 
most unwanted companions on our life journey. Jesus experienced this in his relationship with Judas.

King David addressed this type of pain in the following words:

If an enemy were insulting me, I could endure it; if a foe were rising against me, I could hide. But it is you, a 
man like myself, my companion, my close friend, with whom I once enjoyed sweet fellowship at the house of 
God, as we walked about among the worshipers. (Ps. 55:12–14)

Nearly every human has been through heart-wrenching experiences of disloyalty, deception, and betrayal at 
some point. Scripture seems to indicate that Paul’s apprentice Timothy experienced pain like this during
his leadership at the bustling megachurch in Ephesus. After three years of investing all he had into the lives of 
believers at Ephesus, Timothy expected the emerging leaders of the church to be loyal and faithful to
him and to the Lord they served.
When Emperor Nero began his reign of intense terror against Christian communities in the empire, many Ephe-



sian believers abandoned the church in Ephesus and returned to the pagan temples and emperor worship. Tim-
othy’s pain must have been intense. Paul wrote to encourage Timothy instructing him to choose new leaders, 
build new friendships, and begin his ministry in Ephesus afresh. In his intimate letter to Timothy, Paul outlined 
the qualities that Timothy should look for in church leaders.

Relational pain at times seems greater in magnitude than any other type of pain. Rejection, abandonment, and 
unresolved conflict leaves one on a painful journey, often without adequate closure. Only a friend can betray a 
friend. Only a friend can cause such pain!

This is well captured in the poetic music of Michael Card who writes this concerning the betrayal of Jesus by 
Judas:

Why did it have to be a friend
Who chose to betray the Lord

Why did he use a kiss to show them
That’s not what a kiss is for

Only a friend can betray a friend
A stranger has nothing to gain

And only a friend comes close enough
To ever cause so much pain1

The quintessential illustration of abandonment pain was experienced by Jesus, who knowingly endured the 
cross to accomplish the will of the Father. It was there that he painfully uttered these words, “My God,
my God, why have you forsaken me?” (Matt. 27:46).

It seems poignant that this expression of painful abandonment was the last word to be uttered by Jesus as he 
ended his earthly ministry. A sense of abandonment is the signature pain that characterizes human existence 
since the fall. As we navigate this fallen world, our lives will be filled with this kind of pain.

Corrie ten Boom, who survived the atrocities of a Nazi concentration camp, is numbered among the most 
quotable people who possess the license to speak about adversity and despair. In her reflections of the memories 
during her time in the concentration camp, she wrote:

There is no pit so deep that He is not deeper still.
Hold everything in your hands lightly, otherwise it hurts

when God pries your fingers open.
Never be afraid to trust an unknown future to a known God.2

So, how do we navigate the challenges of relational pain? We’ll address this question in the following sections.

Dealing with Relational Disappointment

At its core, we experience pain when our expectations of others are not met. This is one of the greatest challeng-
es for leaders. People under your influence will often fail to meet your expectations, or you may not meet
the expectations of others who placed you in a position of leadership.

How a leader manages the pain and frustration of unmet expectations is one of the key markers of an effective 
leader. Paul David Tripp, in his book Dangerous Calling, aptly captures the dynamics that generate
discouragement and disappointment pain in the life of a pastoral leader.
In the following passage, Tripp outlines a “cycle of danger” that flows from wrong assumptions and unrealistic 



expectations. Tripp writes:

In many cases the cycle of isolation and danger begins when the church that calls the pastor makes incorrect and
unhelpful assumptions about the person they have called. Sadly, in many cases the person being called has not 
lived in protective and productive redemptive community for years. Having separated from the nurture of his 
home church, where his gifts were recognized, he goes off to a place where the faith has been academized and 
compartmentalized, being taught by professors who do not presume to function as the pastors of their students.

The biggest [expectation] is that many churches simply don’t expect their pastor to struggle with sin. They don’t 
expect him to get discouraged in the middle of the war for the gospel. They don’t expect him to be tempted to-
ward bitterness or envy. They expect him to be a model husband and father. They don’t expect him to be lazy or 
to settle for mediocrity. They don’t expect that in moments of self-protection he will be tempted to be antisocial 
and controlling.

They expect that he will be able to joyfully carry an unrealistic job description that would overwhelm anyone
this side of Jesus’s return. They expect that he will be content with significantly less pay than most people with 
his level of education. They expect that his wife is so fully committed to ministry herself that his coming to the 
church is actually a two-for-one deal. They don’t expect that there will be moments when he is tempted to doubt 
the goodness of God.

They don’t expect that in a meeting or in the pulpit, fear of man will keep him from doing or saying the things 
that God calls him to do and say. They don’t expect to hire a flawed man who is still desperately in need of the 
very grace that he is called to offer and exegete for others.3

Expectation dynamics like this are what sets the stage for toxic relationships to develop and metastasize, even 
when the relationship began with a sense of optimism and good intentions by all parties. Not knowing
how to identify and navigate through these situations is the surest way for leadership effectiveness to be dam-
aged or destroyed, along with the relationships themselves. In the next few sections, let’s examine some
proven strategies you can employ at the first signs of danger.

Exploring the Toxic Triangle

You may not be able to control the forces that set the stage for relationship stress to emerge, but you do have the 
ability to influence and prevent the relationship from melting down into a toxic soup that affects larger numbers 
of people.

In any leadership role, especially a ministry role, the leader has to deal with people who are bitter, controlling, 
and blind to the part they play in triggering a damaging relational meltdown. Ministry leaders don’t have the 
luxury of choosing the people that God calls them to serve and lead. Within the flock, there will be people who 
are bitter, controlling, and toxic. These people often wear masks and may not be easy to identify, until some-
thing happens that pushes them to pull off their masks and begin poisoning the fellowship.

A wise leader must be able to identify people who appear friendly on the surface, but underneath are dealing 
with issues such that, if their expectations are not met, can cause them to become a destructive force
within the fellowship. In most cases, these people carry deep wounds that they don’t recognize or understand, 
let alone know how to heal.

In the right set of circumstances, any of us has the potential to be the proximate cause for a relationship to de-
cline and become toxic.
Following are some of the common signs that a relationship has or is becoming toxic. When you see these indi-



cators, take action to stop further meltdown and allow healing to occur:

• You or the group feel exhausted, exasperated, or angry about the behavior of a particular individual 
during interactions that involve this person.

• You find yourself emotionally agitated from the drama this person creates.
• You find yourself thinking about how to rescue the situation and neutralize the tension this person cre-

ates.
• You dread or fear being in the presence of this person.
• You find yourself avoiding or withdrawing from this person.
• You don’t like who you become when this person is present.
• You emotionally disengage when this person is present.
• You feel as if the person does not respect relational boundaries.
• You find yourself wanting to take control to prevent feeling controlled by this person.
• You find yourself feeling like you need to “walk on eggshells” around this person.
• You find yourself becoming angry when this person refuses to accept the emerging consensus of the 

group.

Though we cannot necessarily control the toxic situations or people in our lives, we can exert both a significant 
and positive influence over a situation that is becoming toxic.
An exercise I have used since 1996, referred to as the Toxic Triangle, has been a helpful tool in managing situa-
tions where a toxic person is disrupting or destroying the harmony of an individual or group relationships.4
Let’s examine each of the three angles of the triangle in turn, because understanding and wisely addressing
one or more of these dynamics may help neutralize the toxic damage being created and restore the relational
dynamics to a healthier state.

The Judgmental Angle

These individuals, or groups of individuals, are characterized by their judgmental spirits toward situations or 
toward others. Their underlying belief is this: If you would be more like me, everything would be better.
Just do things my way, and life will be good. People who behave this way display a condescending and con-
trolling attitude. People who behave this way are trying to ensure that the future will be better based on their
past experiences. These people may be fearful of the future, so they want to take charge to control the future 
where they will feel more secure.

The belief and self-talk of judgmental people sounds like this:

• If only you were like me, life would be better!
• I am right, you are wrong.
• You are an idiot!
• It’s your fault!

The Martyr or Victim Angle

While a subtler expression, people who play the martyr or victim angle can be just as damaging and controlling 
as those who are judgmental.

These people manifest passive-aggressive behavior and manipulate relationships with messages like: After all 
I’ve done for you, this is what I get? People who play the victim or martyr role are essentially saying
that they are not responsible for their situations (someone or something else is responsible), and they must get 
their way as they’re due preferential consideration due to their circumstances.



The belief and self-talk of martyrs or victims sounds like this:
• After all I’ve done for you, this is what I get?
• I do all the work around here, and what thanks do I get?
• Nobody ever appreciates me for the sacrifices I make!
• It’s just not fair!

The Rescuing or Fixing Angle

Though the intentions may be helpful, people who play the rescuing or fixing angle become insistent on having 
their way, believing that they possess a superior knowledge or expertise that will save the others from
making a bad or even horrible mistake if they take a different path.

The belief and self-talk of fixers or rescuers sounds like this:
• I have the solution, but you just won’t listen!
• You should be like me, and then your life would be better!
• Just do it my way, and life will be good!

If you’ve been involved in helping others who’ve been caught up in the Bermuda Triangle of toxic relation-
ships, you know the pain that results when these dynamics play out in people’s lives. As a leader, it becomes 
your responsibility to understand these dynamics, know when relationships have entered the triangle, and know 
what to do to help people break away from these destructive forces and get back on positive-relationship-build-
ing ground. An even more important consideration for leaders is to understand whether to express any of these
unproductive postures in individual or group relationships.

Consider using the following statements as an indicator of toxicity in others or even yourself.

Toxic Thinking / Toxic Self-Talk

Judgmental: If only you were like me . . . life would be better! I am right . . . you are wrong! (Black & white 
thinking)
You are an idiot!
It’s your fault! (Blaming)
Martyr or Victim: After all I have done for you . . . this is what I get!
I do all the work around here and what thanks do I get!
Nobody ever appreciates me for the sacrifices I make!
It’s just not fair!
Fixer or Rescuer: I have the solution, but you just don’t listen.
You should be like me . . . then your life would be better!
Just do it my way and life will be good! (I have the answer)

When most vocational people helpers explore the dynamics of the Toxic Triangle, our thoughts quickly go to 
hurtful people and painful circumstances we have encountered. However, it is of great importance to consider 
the situations that cause us to step into the Toxic Triangle ourselves. We all get there at times and it is difficult 
to discern the exact moment we enter the Toxic Triangle. However, it is easier to stay out of the danger of the 
Toxic Triangle when we can clearly identify when we are in it.

Time for Self-Evaluation

Pause for a moment and reflect upon your own toxic behaviors or tendencies. Ask yourself these questions:



• Where do I tend to make my entry into the Toxic Triangle?
• When relationships that involve me grow more toxic, what’s my move in the triangle—which posture do 

I assume next?
• When relationships reach a meltdown point, what’s my final posture as I watch the relationship start to 

self-destruct?

As a leader, if you can’t be vulnerable and conduct a self-assessment like this, you’ll be part of the problem and 
not part of the solution to Toxic Triangle situations in life.

In any people-helping profession, you’ll be invited or lassoed into very toxic situations and relationships. You’ll 
be invited in as a paramedic, a surgeon, a rehab specialist, or in worst-case scenarios, as a funeral home director. 
In your leadership role, as you become proficient in understanding and helping people manage the Toxic Trian-
gle, you can and should assume the position as fitness coach by training others to understand these toxic dynam-
ics and develop the wisdom and strength to overcome and manage them proactively. Being like a fitness coach 
should be your ideal role as a leader seeking to create a healthy relationship culture where you serve.

Journeying to Effective Leadership

To lead others in proactively managing their relationships, you must be healthy yourself, fully in control over 
the Toxic Triangle issues. Your response patterns, whether you realize it or not, have been shaped by your spe-
cific nature and nurture history. This history encodes a response script into your life that begins to operate on 
autopilot mode over time. You’ve been conditioned to view your life experience through filters that can distort 
your view of reality. Leaders must come to understand and manage these dynamics that have shaped their lives 
if they are to lead others effectively into happy or wholesome relationships. 

Seeking out help from other caregiving professionals who are trained and gifted in helping coach or counsel you 
into deeper levels of self-awareness is never a sign of weakness. Such assistance can help you rewrite your un-
healthy automatic response scripts and remove certain filters that may be distorting and limiting your leadership 
ability.

Life’s disappointments and discouragements are also powerful shaping forces that affect you in profound ways. 
How you respond to unmet expectations is a critical factor that impacts your leadership effectiveness. 
A third area relating to life scripts deals with our self-talk, especially  when confronted with challenging Toxic 
Triangle situations requiring adept leadership skill. If we have an inordinate need to be liked, approved of, and 
respected, our self-talk around a need like this affects how we behave, relate, and lead. We’ll touch on a few of 
these self-talk patterns below to help illustrate the power of self-talk.

Understanding Your Response Pattern

First, you must acknowledge that your reaction or response to life’s challenges is often scripted by numerous 
dynamics. You benefit when you ecognize that we all have reactions that are often linked to pain in our pasts. To 
deny it is to sell yourself short in dealing with it in the present.

When dealing with relationship challenges where you are drawn into the Toxic Triangle, you must understand 
how you react when you yourself are in the triangle helping others to break out. This ability requires you to 
analyze and to understand your own entry point or posture as you enter the triangle. Do you come in as a judge, 
a martyr, a fixer, or a rescuer? My pattern is to enter the triangle somewhere between fixer and martyr. Even 
though I’m considered an expert in my field, the minute other people sense that I am trying to “fix” them, they 
emotionally begin to pull back or away. 



As ministry leaders involved in a people-helping profession, one of the privileges of our profession is that we 
are granted the high honor of being invited into the private world of others. We are called to journey with them 
as they deal with life’s challenges, particularly those involving toxic rela-tionships. As with any of the toxic 
angles, the minute we try to fix others, we are complicating rather than helping them on their journey toward 
healing. When we move from trustworthy advisor to judge, fixer, or victim ourselves, we are attempting to con-
trol the person we’re trying to help. 

It is wise to reflect on and take note of where you tend to enter the triangle when you yourself become involved 
either as participant or advisor in a toxic relationship situation. What is your initial posture when you first enter 
the triangle?

In situations where the relationship does not begin to improve, as a participant or advisor, you will migrate to 
a second posture (angle) to see whether another approach can achieve a breakout response. It will be helpful to 
understand your next posture or angle. Where do you move next? 

If I don’t achieve success after multiple attempts of fixing, then my pattern is to drift toward becoming a martyr. 
These words enter my mind: After all I’ve done for you (trying to help or fix you), this is what I get? Pastors 
witness this victim or martyr posture every time a parish-ioner exits the church over some toxic wound. Here’s 
the message the pastor hears: After all we’ve done for this church, all the giving, all the volunteering, and this 
is the treatment we get? Or maybe the exiting parishioner had a fixer angle, and the exit message is: We tried to 
tell you this style of worship wouldn’t work! Sorry. We’re out of here! The judgment angle sounds like this: You 
need to preach the Bible!

For some people trying to heal a relationship meltdown, they will even migrate to the third angle or posture in 
trying to achieve a breakout or breakthrough experience. For me, judging is my third perspective when I’m in 
the triangle. Though I enter this perspective rarely, it comes in the form of a judgmental warning: This relation-
ship will end if there’s no change of heart! As an experienced counselor, I’ve come to understand that my ability 
to perceive and understand another person fully is incomplete, therefore I tend to avoid making judgments 
believing that I don’t have all the facts.

The essential point of this discussion is simply this: You can never truly heal a toxic relationship by employing 
any of the three angles or perspectives that define the Toxic Triangle, no matter how sincere you may be in your 
efforts to bring healing. Let’s look now at some of the strategies that do work in helping people break out of the 
Toxic Triangle. 

Managing the Toxic Triangle

Let’s start with some guiding principles we must remember when dealing with toxic relationships:

• Immunity from entering the Toxic Triangle is not possible, even for spiritually mature people and 
leaders. Maturity leads to a reduction in frequency, duration, and intensity of triangle experiences, but 
does not guarantee freedom from involvement. 

• Self deception, or lack of perfect perception of reality, applies to everyone, to some extent. (We 
assume and therefore believe that certain things may be true or false that in fact are not true

•  or false.) It’s only a matter of where and to what degree we are self-deceived. Humility is required to 
accept this truth. 

• Toxic triggers affect each person uniquely. Awareness of our triggers positions us for a more rapid 
escape from the triangle.  We must learn to acknowledge honestly that we are always self- deceived; it’s 
only a matter of degree and where.



• Pride is the root attitude of all participants trapped in the triangle.  When wisdom moves us from 
a posture of self-justification to a posture of self-evaluation, then healing and restoration become pos-
sible. If you tend to enter the triangle as a judge, reflect on the truth expressed in Proverbs 16:18: “Pride 
goes before destruction. . . .”  Behaving well outwardly does not justify our prideful hearts. Pride mani-
festing itself in fixing others is shrouded in a cloak. What appears to be genuine concern is actually con-
cealed pride. Pride demands that the sacrificial martyr be reciprocated with admiration or appreciation. 
Pride displays a judgmental spirit in a cloak of self-appointed discernment. 

• False humility and pretending to be genuinely concerned for others fuels toxicity. You can’t fake 
genuine concern for people. You will only deepen their mistrust of you with you becoming another part 
of the problem. 

• Exiting the Toxic Triangle is a choice. We also have the spiritual freedom of choosing not to take 
offense at the foolishness of others. We do not have to let the poor behavior and attitudes of others write 
the script of who we are going to be regardless of how ugly we are being treated. We ultimately, with 
God’s help, choose who we want to be. “A person’s wisdom yields patience; it is to one’s glory to over-
look an offense” (Prov. 19:11). Our goal ought to be that we come to the place in our lives that nothing 
offends us because of our high view of God.

• Allowing principles to guide during toxic interventions keeps emotions from slipping into the driv-
er’s seat. The Bible indicates that when we humble ourselves under God’s mighty hand, in his time, he 
will lift us up. Humility is not a character quality. It is not a fruit of the Spirit. Humility is a posture. One 
can be humble one moment and arrogant the next.

Exiting the Toxic Triangle

As a leader, to get out of or help others get out of the Toxic Triangle, several things are required:

• Pause and step back from the situation to get a bigger picture view of what’s going on. You must 
develop the ability to view the relational conflict through correct spiritual and emotional lenses. Assess 
what’s best for the spiritual wellbeing of the parties at conflict, without being sucked into and becom-
ing a participant in the drama. Emotions must never be denied or repressed, but they must be managed. 
A helpful analogy is to think about emotions going along for a car ride with you. The proper place for 
emotions is not in the trunk nor in the driver seat, but as a passenger. 

• Be fully aware of your posture tendencies as you enter a Toxic Triangle. Do you slip into a judge, 
fixer/rescuer, or martyr/victim role? If your tendency is to judge, your goal is to make the positive 
choice of offering discerning insights instead. If your tendency is to fix or rescue, your goal is to shep-
herd or become a trusted advisor. If your tendency is to become a martyr or victim, your goal is to 
become sacrificial and supporting.

• Work to discover God’s deeper purpose that will result from a restored and managed relationship. 
As a discerning, supportive, sacrificial advisor to the process, your goal is to help the parties begin to 
define and take the steps necessary to reach a point where God’s work is being advanced and not stifled 
and damaging blows are not being thrown. The goal is to achieve a state of peace. Only the Holy Spirit 
can move parties in a relationship to love another, but skilled leaders can help people escape the Toxic 
Triangle and achieve a state of peaceful and mutual coexistence. 

• Embrace humility. Just as John the Baptist shared with his follow-ers, “He must become greater; I 
must become less” (John 3:30), this insight must become a natural part of the way we help ourselves 
and others escape the Toxic Triangle. A humble attitude enables you to stay in the helpful role of advisor 
and caring friend seeking only the good of the parties in toxic conflict. Pride inspires you to fix or rescue 
someone else who is not really looking to be fixed or rescued, or worse yet, have the other party or par-
ties in the conflict fix or rescue you when you assume the posture of martyr or victim.

God’s Intentions for Us 



Now let’s take a look at what God intended for us as we encounter challenging relationships and situations. 
Review the chart below and notice the humility choices that lie outside the Toxic Triangle.

Consider: Why are the positive choices of offering discernment, being a trusted advisor or shepherd, and being 
sacrificial outside the triangle? Outside the triangle, the possibilities are infinite when birthed out of humility. 
But postures like judging, fixing, and being the martyr cultivate an erosion of options and possibilities of any-
thing fruitful. We become cornered by our own prideful and self-preserving heart. Over time, the triangle be-
comes smaller and smaller, trapping us in a nearly irreconcilable situation. 

Our toxic tendencies can often serve as indicators of what God intended for us—to be discerning, a trusted 
advisor or shepherd, or to be truly sacrificial. For the person who has a tendency to be judgmental, when led by 
the Spirit you will desire to be discerning. A person with a tendency to fix or rescue, when led by the Spirit, will 
desire to be a shepherd or trusted advisor. For the person who can easily feel like a martyr or victim—at heart, 
when led by the Spirit, will truly desire to be sacrificial. 

The humble response to the adversity is to choose and commit to become and remain a trusted advisor, discern-
ing, and sacrificial. We must be intentional. The person with a humble heart invests in others without conditions 
nor reciprocation. When lost within the Toxic Triangle, consider these principles as you seek to change from a 
prideful heart to a humble heart:

• If you are to be a trusted advisor, understand that the other person is free to accept or reject part or all 
of what you have to bring to the context. Nobody wants to be fixed. The moment another person senses 
that you are trying to fix them, they will push away. 

• If you are to be discerning, exercise it with kindness. Use the highest and best discretion in what and 
how you bring to light the valuable information. 

• If you are to be sacrificial, accept the reality that it may not be reciprocated. If you expect something 
good in return, then it is not really a sacrifice.

You must choose to be a 100-percenter in relationships without expecting reciprocation. The Bible refers to this 
as agape love, or uncon-ditional love. It is deciding ahead of time what kind of person you want to be before 
God regardless of how others treat you. It is deciding to choose your actions based on principles rather than 
emotions of the moment. 

Being a 100-percenter based on principles and choosing ahead of time what kind of person you want to be be-
fore God is easier said than done. However, incremental success is better than grand failure. The Bible does not 
say we should try to be Christlike. The Bible refers to being a Christian as having entered training in the same 
way an athlete trains. First Corinthians 9:25 states that “Everyone who competes in the games goes into strict 
training. They do it to get a crown that will not last, but we do it to get a crown that will last forever.”

Dealing with toxic people and relationships requires training and skill development. The apostle Paul admon-
ishes us in this verse to undergo strict training to win an eternal prize. By diligent study and practice, you’ll be 
amazed at how skilled you can become at helping people escape their Toxic Triangles. Effectively serving peo-
ple in managing their relationships is one of the most productive ministry leadership functions you can perform 
to help those you shepherd grow and rela-tionally mature. 

A humble response of discernment, being a trusted advisor or shepherd, or being sacrificial expands the possi-
bilities of attaining God’s highest and best in our relationships and endeavors. Even when the other person is in 
the Toxic Triangle, the opportunity is at its best when we choose to respond humbly, moving out or remaining 
outside the Toxic Triangle. When two or more people navigate within the Toxic Triangle, the opportunities for 



effectiveness, helpful endeavors, and relationships become greatly diminished. 

We are not perfect! We will have failed attempts. But we must seek forgiveness and be willing to grant forgive-
ness. Remember:

• There is only one True Judge who is always just! God the Father, Omnipotent.
• There is only one True Shepherd who never bites the sheep! God’s Spirit that guides us. 
• There is only one True Sacrifice that is altruistic! Jesus and his Sacrifice.
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